DATE: July 26th, 2016
The regular meeting of the Clarendon Municipal Council was held on the above night at
the Council Hall. Mayor John Armstrong presided with Crs. Gerald (Jerry) Barber,
James Howard, Phillip Elliott, Keven Knox, Mavis Hanna, Eric Smith the Director General
Mike Guitard and office assistant Pat Hobbs were also in attendance.
OPENING THE MEETING
Mayor John Armstrong opened the meeting at 7:00 PM
QUESTION PERIOD/VISITORS
Charlotte L’Ecuyer and François Carrier (CHIP Radio)
Came to discuss possible solutions to common problems municipalities have today such
as quality cell phone and WiFi services.
ADOPTION OF THE AGENDA
169-07-2016 Proposed by Cr. Knox
Seconded by Cr. Hanna
And is unanimously resolved to adopt the agenda with the following addition of 17.3
Shawville RA and a correction at 19.2 to Subdivision request.
Carried
ADOPTION OF THE MINUTES OF THE REGULAR MEETING OF July 12th 2016
170-07-2016 Proposed by Cr. Elliott
Seconded by Cr. Barber
And is unanimously resolved to adopt the minutes of July 12th, 2016 regular meeting
Carried
MAYOR’S REPORT
Mayor John Armstrong gave a verbal report of the last MRC meeting, also the Reno
Region programme.
CORRESPONDENCE
The following items were tabled and discussed:
Thank you from a Rate Payer
Request for the Fire Truck at Shawville Fair
171-07-2016 Proposed by Cr. Barber
Seconded by Cr. Smith
And is unanimously resolved to allow the Pontiac Agricultural Society the use of the fire
truck for wetting down the show rings and for emergency services during the 2016
Shawville fair.
Carried
LIBRARY ELEVATOR REPAIR
Tabled and discussed
CULVERT ON the 11TH CONCESSION
172-07-2016 Proposed by Cr. Smith
Seconded by Cr. Hanna
And is unanimously resolved to add the repairs to the culvert on the 11 th line to be added
to the work list.
Carried

HEATH ROAD WATER LINE TENDERS
173-07-2016 Proposed by Cr. Barber
Seconded by Cr. Knox
And is unanimously resolved to accept the evaluation comities’ recommendation which is
to accept the tender submitted by CIMA+.
Carried
FUEL TENDER
174-07-2016 Proposed by Cr. Smith
Seconded by Cr. Elliott
And is resolved to pay all cap and trade taxes owing to the fuel supplier.
A vote is taken:
3 votes for: Cr. Smith, Cr. Elliott, Cr. Howard.
3 votes against: Cr. Hanna, Cr. Knox, Cr. Barber
Mayor Armstrong exercises his vote and votes for the motion;
The motion is carried by a majority.
FQM CONVENTION
175-07-2016 Proposed by Cr. Smith
Seconded by Cr. Howard
And is unanimously resolved to send Cr. Hanna to the Federation of Quebec
Municipalities’ convention and pay the incurred costs.
Carried
ELECTION COSTS
176-07-2016 Proposed by Cr. Knox
Seconded by Cr. Smith
And is unanimously resolved to transfer $ 7,700 from the road wages folder to the
election folder.
Carried
NO PARKING SIGNS AT SAND BAY
178-07-2016 Proposed by Cr. Elliott
Seconded by Cr. Barber
And is unanimously resolved to rescind resolution 152-07-2016 and to study the situation
further.
Carried
SCHOOL HOUSE # 5
IN-CAMERA
It is moved by Cr. Howard seconded by Cr. Knox and resolved to go in-camera at
8:12 pm.
OUT OF THE IN-CAMERA
It is moved by Cr. Howard seconded by Cr. Knox and resolved to come out of incamera at 8:26 pm.
179-07-2016 Proposed by Cr. Elliott
Seconded by Cr. Smith
And is unanimously resolved to fix the fence, clean up the fallen tree, pay the cost of
repairing the hydro line and cut the remaining tree.
Carried

PROJECT BY-LAWS FOR MODIFICATION OF 2011-244 AND 246-2012
CODE OF ETHICS AND GOOD CONDUCT FOR ELECTED MUNICIPAL OFFICERS OF THE
MUNICIPALITY OF CLARENDON
180-07-2016
Whereas the Municipal Ethics and Good Conduct Act (the “Act”), which came into force
on December 2, 2010, requires that every local municipality or regional county
municipality whose warden is elected by its citizens must have a code of ethics and good
conduct which applies to its elected municipal officers;
Whereas the council of any municipality that does not have a code of ethics and good
conduct that meets the requirements of the Act must adopt one not later than December
2, 2011; and must be re-examined yearly;
Whereas The National Assembly adopted on June 10th the project law 83 which requires
the present bylaw to be modified;
Whereas the formalities contemplated by the Act have been duly complied with; and
Whereas a notice of motion has been given; July 12th 2016 by Cr James Howard
Now therefore it is moved by Cr. Knox seconded by Cr. Smith
And unanimously resolved that the revised “Code of Ethics and Good Conduct of
Municipal Officers of the Municipality of Clarendon”be adopted as follows:
SECTION 1: TITLE
The title of this code is: “Code of Ethics and Good Conduct of Municipal Officers of the
Municipality of Clarendon”
SECTION 2: SCOPE
This code applies to every member of the council of the Municipality of Clarendon
SECTION 3: PURPOSE OF THIS CODE
The purpose of this code is as follows:
1)

To give priority to those values on which individual members of the municipal
council base their decisions, and to contribute toward a better understanding of
the values of the municipality;

2)

To establish standards of behaviour which promote these values as being integral
to the process of decision making by elected officers, and in their general conduct
as well;

3)

To prevent ethical conflicts and, if they arise, help in resolving them effectively
and judiciously;

4)

To ensure measures to enforce this code are applied in case of any breach of
conduct.

SECTION 4: VALUES OF THE MUNICIPALITY
The following values shall serve as guides to decision making; to the general conduct of
the members of the council of the municipality in their capacity as elected officials; and
particularly when situations are encountered that are not explicitly provided for in this
code or in the municipality’s various policies.
1)

Integrity

Members shall promote the values of honesty, rigorousness and justice.
2)

Prudence in pursuit of the public interest

Members shall endeavour to meet their responsibilities toward the public duties
entrusted to them. In fulfilling this mission, they shall act with professionalism,
diligence and good judgment.
3)

Respect for other members, municipal employees and citizens

Members shall promote respect in human relations. They have a right to respect in turn,
and shall act respectfully toward all those with whom they have dealings in the course of
their official duties.
4)

Loyalty to the municipality

Members shall work in the best interests of the municipality.
5)

Fairness

Members shall treat all people justly by acting, as far as possible, in the spirit of the laws
and regulations.
6)

Honour attached to municipal councillors

Members shall safeguard the honour of their position, which presupposes constant
practice of the five above-mentioned values: integrity, prudence, respect, loyalty and
fairness.
SECTION 5: RULES OF CONDUCT
5.1

Scope

The rules in this section should guide the conduct of elected officers as members of the
council, committee or commission of:
a)

the municipality, or

b)

any other body in their capacity as members of the municipal council.

5.2

Purpose

These rules are intended, in particular, to prevent:
1)

Any situation in which council members’ private interest might impair their independence
of judgment in course of their official duties;

2)

Any situation that would be contrary to sections 304 and 361 of the Municipal Elections
and Referendums Act (R.S.Q. chapter E-2.2)

3)

Favouritism, embezzlement, breach of trust or other misconduct.
5.3

Conflict of interest

5.3.1 Members of a council are prohibited from acting, or attempting to act, or omitting
to act, in the course of their official duties, so as to further their private interest or
improperly further the interest of any other person or persons.
5.3.2 Members of a council are prohibited from using their position to influence or
attempt to influence another person’s decisions so as to further their private interest or
improperly further the interest of any other person or persons.

However, members are not considered to have violated this section when they benefit
from the exceptions mentioned in paragraphs 4 and 5 of subsection 5.3.6.
5.3.3 Members are prohibited from soliciting, eliciting, accepting or receiving any
benefit, whether for themselves or for another person or persons, in exchange for taking
a position on a matter that may be brought before a council, committee or commission
on which the council member sits.
5.3.4 Members are prohibited from accepting any gift, mark of hospitality or other
benefit, whatever its value, that might impair their independence of judgment in course
of their official duties, or otherwise compromise their integrity.
5.3.5 If a council member receives any gift, mark of hospitality or other benefit that is
not of a purely private nature or not prohibited under subsection 5.3.4, but that exceeds
$200 in value, the member must file a written disclosure statement with the (clerk)
(secretary-treasurer) of the municipality within 30 days of receiving the benefit. The
disclosure statement must contain an accurate description of the gift, mark of
hospitality or benefits received, and state the name of the donor, the date and the
circumstances under which it was received. The (clerk) (secretary-treasurer) shall keep a
public register of these disclosure statements.
5.3.6 Members may not knowingly have a direct or indirect interest in a contract with
the municipality or public body contemplated in section 5.1
A member is deemed not to have such interest if:
1) The member acquires such interest as part of an inheritance or donation, and
renounces or disposes of it as soon as possible;
2) The member’s interest consists of holding shares in a company of which the member
is not an owner, director or senior executive, and in which the member holds less than
10% of the voting stock;
3) The member’s interest is based on the fact that he or she is a member, director or
officer of another municipal or public body within the meaning of the Access to Public
Documents and Protection of Personal Information Act (R.S.Q., chapter A-2.1), a nonprofit organization, or an body of which he or she is required by law to be a member,
director or officer in his or her capacity as a member of the municipal council or
municipal body;
4) The contract is for remunerations, allowances, reimbursement of expenses, social
benefits, goods or services to which the member is entitled as a condition of
employment associated with his or her office in the municipality or municipal body;
5) The contract is for the member’s appointment to an official post or employment
which the member is eligible to hold without prejudice to his or her office;
6) The contract is for the delivery of general services provided by the municipality or
municipal body;
7) The contract is for the sale or rental of an immovable on non-preferential terms;
8) The contract is in the form of bonds, notes or other public securities offered by the
municipality or municipal body, or is for the acquisition of the securities on nonpreferential terms;
9) The contract is for services or goods that the member is required by statute or
regulation to supply or render to the municipality or municipal entity;
10) The contract is for the supply of goods by the municipality or municipal body and
was signed before the member assumed office in the municipality or municipal body,
and before he or she entered as a candidate for office or was elected to office;

11) In case of force majeure, the general interest of the municipality or municipal body
requires that the contract be awarded in preference to all other offers.
5.3.7 A council member who is present at a session when a matter arises in which he or
she has a private pecuniary interest, whether directly or indirectly must disclose the
general nature of his or her interest before debate on the matter begins. Interested
members must also abstain from taking part in discussion or debate, voting or
attempting to influence a vote on the matter.
In a closed session, the member must, in addition to the preceding, disclose the general
nature of his or her interest, and then leave the session and remain absent until the
matter has been debated and voted upon.
If the matter on which a council member has a pecuniary interest is taken up during a
session when the member is absent, the member, once he or she becomes aware that
matter is under discussion, must disclose the general nature of his or her interest to the
first session at which he or she is present.
This subsection does not apply in cases where the council member’s interest consists of
remunerations, allowances, reimbursement of expenses, social benefits, goods or
services to which the member is entitled as a condition of employment associated with
his or her office in the municipality or municipal body;
Nor does it apply in a case where a council member’s interest is so small that the
member cannot reasonably be expected to be influenced by it.

5.4

Use of municipal resources:

Members are prohibited from using the resources of the municipality or any other body
referred to in section 5.1 for personal use or for purposes other than activities related to
their official duties.
This prohibition does not apply when a council member uses a resource generally
available to citizens, and does so on non-preferential terms.

5.5

Use or communication of confidential information

Council members must respect the confidentiality of information not generally available
to the public but which they have obtained in the course of their official duties. This
confidentiality applies both during and after their terms of office, and they are further
prohibited from using or communicating, or attempting to use or communicate, such
information so as to further their private interests or those of another person or
persons.
It is prohibited for any member of a council of the municipality to make the
announcement at a political fundraising event, the realization of a project, the conclusion
of a contract or the granting of a grant by the municipality, unless a final decision on this
project, contract or grant has already been taken by the competent authority of the
municipality.
5.6

After term of office

During the 12 months after the end of council members’ respective terms of office, they
are prohibited from serving as a director, officer or senior executive of a corporation, or
hold employment or any other position so as to obtain undue benefit for themselves or
another person, based on their previous office as members of the municipal council.
5.7

Breach of trust and embezzlement

Council members are prohibited from diverting goods belonging to the municipality for
their private use or use by a third party.
SECTION 6: MECHANICS AND ENFORCEMENT
6.1 Any violation of a rule or rules of this Code of Ethics and Good Conduct by a member
of a municipal council may result in one or more of the following sanctions:
1)

A reprimand;

2)
The delivery to the municipality, within 30 days after the decision of the
Commission municipale du Québec, of:
a) a gift, mark of hospitality or benefit received, or its equivalent value;
b) any profit obtained in violation of a rule or rules of this code;
3)
Repayment of the remuneration, allowance or other amounts received as a
member of a municipal council, committee or commission, or as a member of a body
contemplated in section 5.1, while the violation of the rule or rules continued;
4)
Suspension of the municipal council member for a period of up to 90 days and not
exceeding the expiry date of the member’s term of office.
When suspended, a municipal council member may not sit on any council, committee or
commission of the municipality, or on any other body in his or her capacity as a
municipal council member; nor receive any remuneration, allowance or other amounts
from the municipality or such body.
SECTION 7: ENTRY INTO FORCE
This regulation shall come into force according to the relevant provisions of the Act.
______________________
John Armstrong
Mayor
Notice of Motion:
Draft by-law:
Public Notice Before Adoption:
Date of Adoption:
Date of Publication:

_________________________
Mike Guitard
Director General
2016-07-12
2016-07-26
2016-07-29

CODE OF ETHICS AND PROFESSIONAL CONDUCT FOR THE MUNICIPAL
EMPLOYEES OF THE MUNICIPALITY OF CLARENDON
181-07-2016
Whereas the Municipal Ethics and Good Conduct Act, which came into effect on
December 2, 2010, obliges local and regional municipalities to adopt a code of ethics
and professional conduct for municipal employees;
Whereas the council of any municipality that does not have such a code that meets the
requirements of the Municipal Ethics and Good Conduct Act must adopt one by by-law
no later than December 2, 2012;
Whereas The National Assembly adopted on June 10th the project law 83 which requires
the present bylaw to be modified;

Whereas the formalities set out under the Municipal Ethics and Good Conduct Act
have been respected;

Whereas a notice of motion has been given by Cr Howard on July 12th, 2016.
It is moved by Cr. Hanna seconded by Cr. Howard
And unanimously resolved to adopt the following revised “Code of Ethics and
Professional Conduct of the Employees of the Municipality of Clarendon” by-law as
follows:
SECTION 1: TITLE
The title of this code is: Code of Ethics and Professional Conduct of the Employees of
the Municipality of Clarendon
SECTION 2: APPLICATION OF THE CODE
This code applies to every employee of the Municipality of Clarendon
SECTION 3: OBJECTIVES OF THE CODE
This code has the following objectives:
1) Give priority to the municipality’s values;
2) Establish standards of conduct that foster the integration of these values;
3) Prevent ethical conflicts and, should any arise, resolve them effectively and with
discernment;
4) Apply control measures to breaches of ethics.
SECTION 4: VALUES OF THE MUNICIPALITY
The following values shall serve as a guide for the conduct of municipal employees,
especially when the situations encountered are not explicitly provided in this code or by
the various policies of the municipality.
1) Integrity
All employees shall uphold honesty, rigor and justice.
2) Caution in pursuing the public interest
All employees shall assume the responsibilities related to their mission of public interest.
In the accomplishment of this mission, the employees shall act with professionalism,
vigilance and discernment.
3) Respect toward other municipal employees, council members and citizens
All employees shall foster respect in interpersonal relations. They are entitled to it and
shall act with respect toward all people they deal with in the pursuit of their duties.
4) Loyalty to the municipality
All employees shall protect the interests of the municipality by upholding its laws and
bylaws.
5) Quest for equity
All employees shall treat everyone fairly, in accordance with laws and by-laws.
6) The honor attached to the function of municipal employee
All employees shall safeguard the honor attached to their functions, which presupposes
the constant practice of the five preceding values: integrity, prudence, respect, loyalty
and equity.
SECTION 5: RULES OF CONDUCT
5.1 Application

The rules in this section shall guide the conduct of municipal employees.
5.2 Objectives
These rules aim, in particular, to prevent:
1)

any situation where the personal interest of an employee can influence their
independent judgment in carrying out their functions;

2)

any situation that would violate any provision of a government law or
by- law or a municipal council by-law or an employee guideline;

3)

favoritism, embezzlement, breach of trust or other misconduct.
5.3 Conflicts of interest
5.3.1 It is forbidden for employees to act or attempt to act, or omit to act, in the
exercise of their function, in order to foster their personal interests or improperly
further those of another person.
5.3.2 It is forbidden for employees to use their position to influence or attempt to
influence another person’s decision so as to further their personal interests or
improperly further those of another person.
5.3.3 It is forbidden for employees to solicit, encourage, accept or receive any benefit,
for themselves or for another person, in exchange for taking a position.
5.3.4 It is forbidden for employees to accept any gift, hospitality or other benefit,
whatever its value, that may influence their independent judgment in carrying out their
duties or risk compromising their integrity.
5.3.5 Acceptance of gifts, tokens of hospitality or other benefits that are not purely of a
private nature or not covered in Section 5.3.4 must be declared in a register kept at the
municipal office indicating the gift, date and the names of the recipient and donor.
5.4 Use of municipal resources
It is forbidden for employees to use municipal resources for personal purposes or for
any purpose other than activities related to their duties, subject to a specific policy
controlling that use.
This ban does not apply when an employee uses, under non-preferential conditions, a
resource placed at the disposition of the citizens.
5.5 Use or communication of confidential information
Employees must not make use of confidential information they obtain in or in
connection with the execution of their duties. These obligations continue for a
reasonable time after the termination of employment and continue indefinitely when
the information concerns to the reputation or private life of others.
It is prohibited for any employee of the municipality to make the announcement at a
political fundraising event, the realization of a project, the conclusion of a contract or the
granting of a grant by the municipality, unless a final decision on this project, contract or
grant has already been taken by the competent authority of the municipality.
5.6 Breach of trust and embezzlement
It is forbidden for employees to misappropriate municipal property for their own use or
the use of another person.
SECTION 6: PREVENTION MECHANISM

Employees who feel they have been placed directly or indirectly in a situation of real,
potential or apparent conflict of interest, or who are likely to otherwise contravene this
code of ethics and professional conduct, shall advise their immediate supervisor.
In the case of the general manager, he or she must advise the mayor.
SECTION 7: BREACH AND DISCIPLINARY MEASURES
A violation by an employee of a rule set out in this code of ethics and professional
conduct may, on the decision of the municipality and subject to any employment
contract, lead to the application of disciplinary measures appropriate to the nature and
severity of the violation.
SECTION 8: OTHER CODE OF ETHICS AND PROFESSIONAL CONDUCT
This code shall not be interpreted to restrict the obligations imposed on municipal
employees by laws, by-laws, and codes of professional conduct, work contracts including
collective agreements, policies or municipal guidelines.
SECTION 9: ENTRY INTO FORCE
This by-law shall come into force in accordance with the law.

___________________________
John Armstrong
Mayor
Notice of Motion:
Draft by-law:
Public Notice Before Adoption:
Date of Adoption:
Date of Publication:

____________________________
Mike Guitard
Director General
2016-07-12
2016-07-26
2016-07-29

CANADIAN NATURE CONSERVANCY
182-07-2016 Proposed by Cr. Howard
Seconded by Cr. Barber
And is unanimously resolved to invite the project manager to come to the September 13 th
meeting so that council may get more information on the project.
Carried
PREVIOUS BUSINESS FOLLOW-UP
The following items were tabled and discussed:
Brian Stanton Enterprises
Ditching Pirie side line
Shawville RA
183-07-2016 Proposed by Cr. Barber
Seconded by Cr. Hanna
And is unanimously resolved to donate $3 000.00 to the Shawville RA
Carried

FINANCIAL REPORT &/or ACCOUNTS PAYABLE
Municipalité de/of Clarendon
Vendor Aged Summary As at 25/07/2016
Name

Total

3906892 Canada Inc Campbell's Polaris

7.92

Joint

2,373.28

Joint

86.70

Joint

Battleshield Industries
Bell Mobility
Brent Orr

201.20

Bristol Auto Body & Garage

1,407.88

CMP MAYER INC.

132.50

M.R.C. Pontiac

233.75

Mavis Hanna
Municipality of Shawville

393.41
13,216.81

Nortrax

1,445.28

O'Malley Truck & Trailer Service

403.56

Pitney Works

694.45

R.& M. Truck & Trailer Repairs

557.32

Ron's Auto Repair

808.36

Zone Outaouais - DG convention

200.00

The Equity
Total outstanding:

Joint

34.49
22,196.91

Generated On: 25/07/2016

AUTHORITY OF PAYMENT OF THE LIST OF BILLS
Certificate of availability of credits
I, the undersigned, Mike Guitard, Director General of the Municipality of Clarendon
certify that there are sufficient credits available to carry out the expenditure mentioned
above.
In witness whereof, this certificate is given in Clarendon this 26th day of July, 2016.
__________________________
Mike Guitard Director General
184-07-2016 Proposed by Cr. Barber
Seconded by Cr. Howard
And is unanimously resolved to pay the bills amounting to $ 22 196.91
Carried
COMMITTEE MEETINGS AND REPORTS
An updated list of committee members was deposited by Mayor Armstrong
Lup Committee
Minor Variance application
Due to a lack of certain information a second discussion concerning a minor variance
application for an addition to an existing cottage located at 347 Sandbay Road. The new
proposed addition would be impeding on the front and lateral setback based on a survey
plan from Michel Fortin, Quebec Land Surveyor, under minutes 11341 for the property
next door, 345 Sandbay Road.
185-07-2016 Proposed by Cr. Knox
Seconded by Cr. Smith

And is unanimously resolved to to accept the recommendation of the LUP committee to
authorize a minor variance on the lateral setback to be reduced to 1.25 m instead of 2 m
but to decline the minor variance for the front setback as it should meet the minimum
required setback of 8 m as stipulated in by-law 2003-216, Chapter 7.
Whereas, the property is located in zone RT-37;
Whereas, we allow the property owner to encroach on the lateral setback even thought it
does not comply with by-law 2003-216, Chapter 7;
Whereas, we allow the property owner to rebuild the covered porch as long as it does not
infringe more than the existing porch;
Whereas, we believe clear space is available towards the back of the property to extend
the addition since the existing septic installation is located at the South end of the
cottage.
Whereas, the front encroachment would be too important and would reduce the
available space for parking;
Carried
Subdivision Plan – Lot 10-Pt, Range 13
There was a discussion concerning the subdivision project pertaining to Lot 10-Pt of Range
13 as requested by Lola Bradfield. This lot would be subdivided in two (2) lots as
presented on minute 26771 from Michel Fortin Land Surveyor dated June 27 th 2016.
Based on By-law 2003-217 – Subdivision, a minimum frontage of 50 m, an average depth
of 60 m and an overall area of 3,800 m2 are required.
186-07-2016 Proposed by Cr. Barber
Seconded by Cr. Elliott
And is unanimously resolved to accept the recommendation of the LUP committee to
authorize the subdivision project as presented on minutes 26771 from Michel Fortin Land
Surveyor, dated June 27th 2016.
Whereas, lot 10-Pt, Range 13 is located in zone RT-2 and is not under the jurisdiction of
the CPTAQ;
Whereas, the previous proposed subdivision as presented on minute 26771 from Michel
Fortin Land Surveyor dated March 16th 2016 was rejected because of the refusal from the
MTQ to our demand to have additional entrance on the Route 303-N;
Whereas, lot 10-9 proposed will be purchased by the same property owner of lot 10-10 as
shown for which an existing recognize entrance exist on Route 303;
Whereas, the proposed lots have sufficient frontage on 13th Concession and Route 303-N;
Whereas, the proposed lots meets the minimum requirements in area, frontage and
average depth as stipulated in By-law 2003-217 enacting the subdivision by-law;
Carried
Trailer by-law
187-07-2016 Proposed by Cr. Barber
Seconded by Cr. Smith
And is resolved to allow trailers as a permanent immovable in the municipality.
A meeting will be held at a later date to define the criteria.
A vote is taken:
4 votes for: Cr. Smith, Cr. Barber, Cr. Howard and Cr. Knox.
2 votes against: Cr. Hanna, Cr. Elliott
The motion is carried by a majority.
Carried
Personnel Committee
Occasional truck driver
188-07-2016 Proposed by Cr. Howard
Seconded by Cr. Hanna

And is resolved that the salary for a truck driver that would drive our trucks would be
$16/hr.
Carried
MISCELLANEOUS AND DISCUSSIONS
ADJOURNING & CLOSING THE MEETING
189-07-2016 Proposed by Cr. Howard
And unanimously resolved to adjourn the council meeting of July 26th, 2016 at 10:36
PM
Carried

______________________________
Mayor
John Armstrong

_________________________
Director General/Secretary Treasurer
Mike Guitard

